APPLICATION FOR APPOINTMENT TO
BOARD, COMMISSION OR COMMITTEE
OF THE TOWN OF ST. JOHN, INDIANA

INDIANA
NAME:
ADDRESS:
Primary Telephone: (Check if Cell Phone)
Secondary Telephone: (Check if Cell Phone)

Email Address:

BOARD, COMMISSION, OR COMMITTEE:

First (1st) Choice:

Second (2"4) Choice:

RELEVANT EXPERIENCE (PRIVATE SECTOR/ PUBLIC SECTOR /VOLUNTEER):



REASON(s) FOR REQUESTING APPOINTMENT:

Political party ballot taken in last Primary Election — “D”, “R”, or Other:

(Information required for certain appointments)

Years lived in St. John:

| hereby certify that | have received a copy of the Town of St. John Ethics Ordinance
No. 1313 & 1341 attached and agree to abide by any and all of its provisions if
appointed.

| further certify by my signature below that all the information provided in this application
is true and authorize the Town of St. John to verify all of the aforementioned information
provided.

SIGNATURE:

DATE SUBMITTED:

Save completed PDF with your [OFFICE USE ONLY]

Last name + boardapp and
Email to:
boardapps@stjohnin.com

Board-app Revised 12072022




TOWN OF ST. JOHN, LAKE COUNTY, INDIANA
ORDINANCE NO. P /3/F

AN ORDINANCE ESTABLISHING AN ETHICS
ORDINANCE FOR THE TOWN OF ST. JOHN

WHEREAS, the Town of St. John, Lake County, Indiana has been blessed with honest and
ethical government and the current administration wishes to maintain that heritage; and

WHEREAS, the Town Council of the Town of St. John, Lake County, indiana recognizes
that it has the duty of exercising leadership for responsible and trustworthy behavior in Town
governmental activities; and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana has
determined it is necessary to develop a code to govern the conduct of public officials so that their
conduct will continue to be legally correct, honest, and fair to all concerned and untainted by any
consideration of private gain; and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana believes it is
important to foster public confidence in the government of our Town by discouraging conduct which
creates the appearance of impropriety; and

WHEREAS, the Town Council of the Town of St. John, Lake County, indiana desires that
all members of Boards, Commissions, Committees, and similar organizations who are or were
appointed through the authority of the St. John Town Council will perform their governmental duties
at all times in an ethical, professional, responsible, and open manner so as to meet the highest
standards of ethical and respectable behavior.

NOW, THEREFORE, BE IT ORDAINED by the Town Council of the Town of St. John,
Lake County, Indiana as follows:

SECTION ONE PURPOSE

The purpose of this Ordinance is to establish ethical and legal standards of conduct for all
public officials of the Town of St. John and to require disclosures by all public officials of private,
financial, or other interests in matters that may affect the Town; and it is the policy of the Town of
St. John that in all cases its elected and appointed officials perform their duties for the benefit of the
citizens of the Town of St. John and that they shall conduct the government of the Town with
loyalty, integrity, and impartiality, without allowing prejudice, favoritism, or the opportunity of
personal gain to influence their decisions or actions or to interfere with serving the public interest.

SECTION TWO CONSTRUCTION

The provisions of this Ordinance shall be broadly construed and interpreted to assure that
all Public Officials working by and on behalf of the municipal government of the Town of St. John
perform their duties for the Town at all times in an ethical, professional, responsible, and open




manner so as to meet the highest standards of ethical and respectable behavior; all Public Officials
of the Town should set and demand the highest standards of ethical behavior in their official
capacities. To the extent applicable, this Ordinance shall also apply to independent contractors
hired to perform work and/or services for the Town of St. John.

SECTION THREE PUBLIC OFFICIAL

For purposes of this Ordinance, the term "Public Official” shall mean any elected official,
appointed official, or any member of a Board, Commission, or Committee that is appointed by the
Town Council or any other Board or Commission of the Town of St. John. To the extent applicable,
this Ordinance shall also apply to all employees of the Town of St. John, either full time or part
time.

SECTION FOUR _ APPOINTMENTS AND EMPLOYMENT

No Public Official shall appoint an individual to any position when the Public Official would
be considered to be a principal or officer of an organization where the individual being considered
for appointment is a member of the same organization with the exception that this shall not apply to
any not-for-profit organizations or similar entities where neither the Public Official nor the individual
being considered for appointment receives any remuneration from the not-for-profit organization.

SECTION FIVE USE OF PUBLIC PROPERTY

A. No Public Official shall use the fuinds or property of the Town for a purpose which is,
or would reasonably appear to be, for the private benefit of such Public Official unless the property
is available to the general public on equal terms and the use is in accordance with municipal
policies or ordinances.

B. No Public Official shall allow the use of equipment, supplies, or labor of the Town to
perform services on any non-public property unless an emergency exists and specific authorization
is given by the appropriate department head, approved by the Town Manager, and disclosed in
writing within 5 days.

C. No Public Official shall instruct or induce any Town employee to engage in conduct
prohibited by other ordinances of the Town of St. John including the use of Town employees or
Town assets for any activity related fo the political campaign of any person, or for any purpose
other than authorized Town business.

SECTION SIX CONFLICTS OF INTEREST

it shall be a conflict of interest and a violation of this Ordinance for a Public Official:




A. To participate in the procurement of any contract or purchase by the Town if such
contract or purchase involves the Public Official, a member of his or her family, a business
associate, or other entity in which he or she has a financial interest.

B. To participate in any vote or participate in any discussion in his or her public
capacity on any matter if the matter has a potential financial benefit to the Public Official, a member
of his or her family, a business associate or anything in which he or she has a financial interest. In
addition to recusal, a Public Official shall disclose any potential conflict of interest to the Office of
the Clerk-Treasurer within five (5) days of obtaining such knowledge unless the conflict of interest
has been previously disclosed. The disclosure shall be on a Town form approved for said
purposes. The Clerk-Treasurer shall retain on file all such disclosures. In the event that Public
Official desires to abstain from voting on a particular matter, the Public Official shall announce his
or her intention to abstain before the vote is taken and shall also provide a reason for the
abstention. In the event that the abstention from voting would result in a lack of a quorum for the
board or commission to act, then the affected Public Official may vote after full disclosure.

C. To require or encourage any other Public Official to engage in any conduct which
would result in financial benefit to either Public Official.

D. To assist any person in any transaction with the Town when such assistance is or
would reasonably appear to be improperly enhanced by the position of the Public Official of the
Town. Public Officials may provide such assistance if it is provided in the course of their official
duties.

E. To disclose or use any information obtained as a Public Official for his or her private
gain, for the gain of another Public Official, or for any other person unless and until such
information is available to the public. '

F. To solicit or receive a gift, loan, or employment when it has been or would
reasonably appear to have been solicited, received, or given with the intent to give, obtain, or
reward special consideration or influence as to any action by such Public Official in his or her
official capacity. -

G. To receive a gift or honorarium in excess of total $30.00 value per year from all
sources in any calendar year from any individual or other entity doing business with the Town of St.
John.

H. Gifts shall include, without limitation, money, loans, services, discounts, rebates,
gift baskets, golf outings, food, beverages, parties, and entertainment of a sporting nature or other.
In the event a Public Official has accepted a gift or loan from a petitioner before the Town Council
or any other Town Board, Commission, or Committee within the ninety (90) days last past, the
Public Official must disclose the acceptance of the gift or loan within five (5) days.

i Not included in the definition or inclusion of "gifts" or "other” aforesaid shall be those
items of value customarily known by the general public to be provided in the ordinary course of
business to any member of the general public; food or beverage consumed at a public,
professional, or community reception; acceptance of a professional or public award reflecting
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positive performance for community service; and/or campaign contributions reported in full
compliance with federal, state, and local statutes and ordinances as they may apply.

SECTION SEVEN STATEMENT FOR DISCLOSURE OF FINANCIAL INTEREST

A. All elected officials of the Town and all candidates for elective office in the Town
shall meet all requirements regarding disclosure of financial interests including, but not limited to,
filing of disclosure forms approved for said purposes. Copies of all forms shall be filed with the
Clerk-Treasurer of the Town. Additionally, nothing in this Ordinance is intended to in anyway
alleviate the requirement of full compliance with the State of Indiana statutes with respect to conflict
of interest, and disclosure of conflicts found in .C. 35-44-1-3.

B. In addition to the above requirement, all Public Officials shall be required to file an
annual statement disclosing the name of any outside business or occupation outside his or her
duties with the Town together with the business address and telephone number; any financial
interest in a business entity along with an explanation and extent of his or her relationship to said
entity; any financial interest of a family member or business associate which would affect his or her
relationship with the Town; and the amount of gifts or honoraria exceeding Thirty Dollars ($30.00)
received by the Public Official or his or her family member from all outside contractors. For
purposes of this provision, "outside contractor" shall mean any person or entity who has a contract,
purchase or other commercial venture pending with the Town or has engaged in any contract,
purchase or other commercial venture with the Town within the past twenty-four (24) months.
Elected officials are understood to have all departments and divisions of the Town within their
segment of responsibility. In the event that the Public Official has no outside business or
occupation or financial interest that would require the filing of a statement of disclosure to this
section, then no filing will be required.

SECTION EIGHT NON-DISCRIMINATION

No Public Official shall discriminate against any person in violation of federal law, state law,
or ordinances of the Town.

SECTION NINE CAMPAIGN ACTIVITIES

All persons to whom this Ordinance applies and who are engaged in any activities to gain
public office or to assist another person or group to gain public office shall comply with any and all
federal, state, and local laws with respect to the same.

SECTION TEN ETHICS COMMISSION

A. There is hereby created an Ethics Commission for the purpose of hearing any inquiries
regarding this Ordinance and hearing claims for a violation of this Ordinance. The Commission
shall consist of five (5) residents of the Town of St. John, whose appointment shall be made as
follows:
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1. The President of Purdue University Calumet shall nominate one (1) member
for an initial term of one (1) year.

2. The President of Indiana University Northwest shall nominate one (1)
member for an initial term of two (2) years.

3. The Board of Directors of the St. John Chamber of Commerce shall
nominate one (1) member for an initial term of one (1) year.

4. The President of the Lake Central School Board shall nominate one (1)
member for an initial term of two (2) years.

5. The four (4) nominees shall designate a firth (5th) member who shall serve
an initial term of one (1) year.

6. Thereafter, all nominating bodies shall make appointments for a period of
two (2) years with the understanding that no individual shall serve for a
period of more than three (3) consecutive two (2) year terms.

7. The St. John Town Council shall confirm and ratify the nominations made to
the Ethics Commission.

8. No appointment to the Ethics Commission shall be a Town employee, or
independent contractor hired by the Town in the last twelve (12) months or a
Public Official.

9. A member must recuse him/herself if hefshe has a conflict of interest in a

matter before the Commission.

B. The Ethics Commission shall have the power to pass rules of procedure as
necessary and proper to carry out its duties.

C. A complaint alleging a violation of this Ordinance shall be in writing and notarized.
Complaints should be submitted to the Town Council President and the Chairman of the Ethics
Commission. The Chairman shall distribute to all members of the Ethics Commission, a copy of
the complaint. The Chairman of the Ethics Commission shall notify the affected party that a
complaint has been filed against him or her.

D. If the Ethics Commission determines that there has been a violation of a state
statute, the Ethics Commission may immediately refer the complaint to the appropriate law
enforcement agency and the Lake County Prosecutor.

E. In the event the Ethics Commission finds there is reason to believe there was non-
compliance with this Ordinance, the Clerk-Treasurer shall notify the affected Public Official within
two (2) business days after said determination has been made that a preliminary hearing will take
place no later than ten (10) days from the date of said notice. The affected person may request a
continuance of said hearing and, if approved by the Commission, a date will be scheduled no later
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than thirty (30) days after the original preliminary hearing date. The person accused of the violation
shall have the right to be represented by counsel and shall be allowed to examine evidence
presented to the Commission. The only evidence to be considered must be given under oath or
affirmation.

F. If the Commission does not find that a violation of this Ordinance has occurred, the
complaint will be dismissed and a written dismissal shall be submitted to the affected Public
Official. If a violation of this Ordinance has been determined by the Commission, it may
recommend discipline and/or sanctions to the appropriate office or Board of the Town. A sanction
may include a requirement that a gift or loan be returned, or that the appointing authority consider
removing the person in violation from the appointed position for just cause consistent with state
law.

SECTION ELEVEN GENERAL PROVISIONS

A. All Public Officials shail receive a copy of this Ordinance from the Office of the
Clerk-Treasurer within fifteen (15) days after its adoption. Any candidate for public office or any
individual being considered for appointment as a Public Official shall be provided with a copy of this
Ordinance prior to their appointment and such individuals shall be advised that their appointment
will be subject to the terms and conditions of this Ordinance and they shall be bound by this
Ordinance if appointed or elected.

B. Any inquiries as fo the provisions or references made herein should be addressed
to the Ethics Commission in writing by any Public Official. The Ethics Commission shall respond in
writing to any request from a Public Official for an interpretation of a rule, regulation, or this
Ordinance. '

C. In the event that the terms of this Ordinance are in conflict with any federal or state
law or ruling of a federal or state agency, such law, rule, regulation, and/or ruling of the federal or
state agency shal! supersede the terms of this Ordinance.

D. This Ordinance shall not prohibit a public official from being reimbursed for
expenses, receiving money as a campaign contribution, participating in collective bargaining, or
being paid for a service as a public official or any other except that may be provided by applicable
state law or state rules and regulations, or any ruling of a state agency of the State of Indiana.

E. A Public Official may appear before any public body on his or her own behalf as to
any matter in which he or she has a personal financial interest if full disclosure is made in advance
and such activity is not otherwise prohibited by law.

F. Any employment, appointed position, or contractual relationship which exists prior
to adoption of this ordinance shall not be a violation of this Ordinance.

G. No Public Official shall represent a person, entity, or petitioner in any matter before
the Town of St. John, Indiana for a period of ninety (90) days following termination of their duties or
responsibilities with the Town.
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H. The Town Council shall review this Ordinance and make any recommended
changes at least once every four (4) years, and may do so more frequently as needed. The Town
Council shall make changes in this policy (Ordinance) as it deems reasonable and necessary.

BE IT FURTHER ORDAINED that all existing ordinances, or parts thereof, in conflict with
the provisions of this Ordinance, are hereby deemed null, void, and of no legal affect, and are
specifically repealed.

BE IT FURTHER ORDAINED that if any section, clause, provision, or portion of this
Ordinance shall be held to be invalid or unconstitutional by any court of competent jurisdiction,
such decision shall not affect any other section, clause, provision, or portion of this Ordinance.

BE IT FURTHER ORDAINED that this Ordinance shall take effect and be in full force and
effect, from and after its passage by the Town Council of the Town of St. John, Lake County,
Indiana, pursuant to law.

PASSED AN ADOPTED the TWCH of the Town of St. John, Lake County,
Indiana, this _// day of 2 , 2003.
Ao S Nay =<2 _

TOWN COUNCIL, TOWN OF ST. JOHN,
LAKE COUNTY, INDIANA

%

MICHAEL S. FORBES, President

Aodos S A 'é//ﬁﬁéél/(

KRISTIE L. ALDRIDGE

WILLIAM M. WINTERHALER

S
JEROME J.RUDY /U U

GREGORY SVOLK 7>

ATTESY, / }Z%—

ERRY P
Clerk-Treasurer




TOWN OF ST. JOHN, LAKE COUNTY, INDIANA
ORDINANCE NO: 1341

AN ORDINANCE AMENDING TOWN ORDINANCE NO. 1313, BEING: “AN
ORDINANCE ESTABLISHING AN ETHICS ORDINANCE FOR THE TOWN
OF ST. JOHN” AND REPEALING ALL CODE SECTIONS AND
ORDINANCES, OR PARTS THEREOF, IN CONFLICT HEREWITH.

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, did, on the
11™ day of November, 2003, at a Public Meeting of the Town Council, approve and adopt Town
Ethics Ordinance No. 1313, and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, has reviewed
the Town Code, the Personnel Policy Manual, the Police Department Polices and Procedures, as well
as the provisions and requirements of Ordinance No. 1313 pertaining to the ethical, professional,
responsible, and open conduct of the government officials, employees, and appointees in the
execution of their respective duties; and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, recognizes
that an ethics ordinance is desirable and necessary for the Town of St. John to provide a standard of
excellence for the honesty, faitness, openness, conduct, and candor of Town officials, employees,
and appointees; and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, while
cognitive of the initiative of the immediate past Town Council for adopting an ethics ordinance, has
determined that Ordinance No. 1313 has certain inconsistencies in its provisions with other Town
Code provisions, the Personnel Policy Manual, the Police Department Polices and Procedures and
State Statutes; and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, has
determined that revisions are necessary and required to eliminate inconsistencies between Town
Ordinance No. 1313 and existing Town Code Sections, the Personnel Policy Manual, and the Police
Department Polices and Procedures, and to clarify the identified prohibited and unethical conduct;
and

WHEREAS, the Town Council of the Town of St. John, Lake County, Indiana, having
reviewed Town Ordinance No. 1313, as well as the provisions of the Town Code, the Town
Personnel Policy Manual, and the Police Department Polices and Procedures, now concurs that it is
advisable, necessary, and in the best intercsts of the residents of the Town of St. John that
amendments to Town Ordinance No. 1313 be adopted.

NOW, THEREFORE, BE IT ORDAINED BY THE TOWN COUNCIL OF THE
TOWN OF ST. JOHN, LAKE COUNTY, INDIANA:

SECTION ONE: That Town Ordinance 1313, SECTION TWO,, entitled
CONSTRUCTION, be, and the same is hereby replaced to read and provide as follows, namely:




“SECTION TWO: APPLICABILITY

The provisions of this Ordinance shall apply to all elected officials of the Town; all members
of all Commissions, and Boards established by state statute or local ordinance, resolution or motion;
individuals appointed by the President and/or Town Council; the Town Manager; the Town
Attorney; and ,to the extent possible all Town hired Independent Contractors (collectively referred as
“Official™); and all Department and Division Heads, and all other employees of the Town
(collectively referred “Employee™). The Ordinance is in addition to the rules and requirements as set
forth in the Town Code, the Town Personnel Policy Manual, the Police Department Polices and
Procedures, and all applicable Federal, State, and local laws. Further, the written acceptance of this
Ordinance shall be a condition for initial and continuing service for the Town by an Official or
Employee.”

SECTION TWO: That Town Ordinanc1313, SECTION THREE.,, entitled PUBLIC
OFFICIAL, be, and the same is hereby replaced to read and provide as follows, namely:

“SECTION THREE: PROHIBITED CONDUCT

A. Impartiality and Non-Discrimination. No Official or Employee shall grant or make
available to any person any consideration, treatment, advantage or favor beyond that which is the
Town policy to grant or make available to the public at large without prior Town Council or Town
Manager approval. No Official or Employee shall discriminate against any person in violation of
federal, state, or local law, or the ordinances of the Town of St. John.

B. Appointment and Employment. No Official shall appoint an individual to any
position within the Town when the Official would be considered a principal or officer of a for-profit
organization where the individual being considered for appointment is a member of the same
organization.

C. Confidential Information. No Official or Employee shall use or permit the use of
any confidential information regarding municipal affairs to advance the financial or personal interest
of said Official or Employee or any other person or entity, unless and until such information is
available to the public.

D. Electoral Activities. No Official, Employee, or others who are engaged in any
activities to gain public office or to assist another person or group to gain public office shall violate
any provisions of any and all local, state, and federal laws. No Official or Employec shall instruct or
induce other Officials or Employees to engage in conduct prohibited by the Town, including the use
of other Employees or Town assets for any activity related to the political campaign of said Official
or Employee, or for any purpose other than authorized Town business.

E. Use of Public Property. No Official or Employee shall use, or induce, order, or
allow other persons to use, Town funds or property for a purpose which is for private benefit unless
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the property is available to the general public on equal terms or unless the use is in accordance with
other Town municipal policies or ordinances.

F. Assistance. No Official or Employee shall assist any person in any transaction with
the Town when such assistance is or would be reasonably appear to be improperly enhanced by the

position of the Official or Employee unless said assistance is provided in the course of official Town
duties.

G. Acceptance of Gifts. No Official or Employee shall directly or indirectly solicit,
accept or receive any gift or consideration whether in the form of money, service, loan, travel,
entertainment, or promise which was intended to influence the Official or Employee to act other than
impartially in the performance of their official duties or was intended as a reward for any such action.
Further, an Official or Employee has an affirmative duty to report any attempts by citizens to give
the Official or Employee unauthorized gifts or bribes. The following shall not constitute gifts or
consideration for purposes of this section:
(1) A gift of nominal value, so long as such gift is not solicited and does not
present a conflict in interest in fact or appearance. Nominal value shall mean having a value
not exceeding Fifty Dollars ($50.00) from one (1) person or entity in the aggregate during a
twelve (12) month calendar period. Any Official or Employee who receives a gift in excess
of Fifty Dollars ($50.00) shall make written disclosure of said gift to the Ethics Officer;
(2) Trade discounts offered to Town employees;
(3) Trade discounts offered to the general public;
4) Food consumed at public, professional or community receptions;
(5)  Acceptance of a professional or public award, reflecting positive performance
or community service; and
(6} Campaign contributions reported in full compliance with any applicable
federal, state, and local statutes and ordinances.

H. Financial or Personal Interest Conflicts. Unless a Disclosure Statement is
completed and filed within five (5) days of the conflict arising, no Official or Employee shall engage
in the following:

(1)  No Official or Employee shall represent any individual petitioner other than
the Town or himself/herself before the Town Council, any Commission, any Board, or any
Committee of the Town. An Official or Employee may represent an entity before the Town,
its Boards and Commissions, if the Official or Employee is an owner of at least fifty percent
(50%) of that entity, or represents at least fifty percent (50%) of the property or business that
is the subject of a petition.

(2)  No Official or Employee shall participate or represent another person or entity
in the procurement of any contract or purchase by the Town if such contract or purchase
involves the Official or Employee, a member of said Official or Employee’s family, or other
entity in which the Official or Employee has a financial interest.
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(3)  No Official or Employee, either on that person’s behalf or on behalf of any
other person, shall have any financial or personal interest in any business or transaction with
the Town Council, as well as any Board, Commission, Committee or other Town public body
unless that Official or Employee makes full public disclosure of the nature and extent of such
interest, and if required, disqualifies himself or herself from participating in and acting upon
the business or transaction.

4 No Official, in his/her public capacity, shall vote on any issuc/matter or
participate in any discussion if the matter has a potential financial benefit to the Official,
his/her immediate family members or their business. In the event that an Official is required
to abstain from voting on a particular issue, the Official or Employee shall announce the
abstention and the reason for the abstention, or that a filed Disclosure Form provides the
reason for the abstention, prior to discussion and voting on the particular issue. In the event
that the abstention from voting would result in a lack of a quorum for the public body to
officially act, then the affected Official may vote after full disclosure of the conflict.

1)) No Official shall conduct a meeting in violation of the Indiana Open Door Law, as
amended from time to time, or violate the provisions of the Indiana Public Records Access Law, as
amended from time to time.”

SECTION THREE: That Town Ordinance 1313, SECTION FOUR., entitled
APPOINTMENTS AND EMPLOYMENTS, be, and the same is hereby replaced to read and
provide as follows, namely: '

“SECTION FOUR: _FINANCIAL/PERSONAL INTEREST DISCLOSURE

All Town elected officials and all candidates for elected Town offices shall meet all
requirements regarding disclosure of financial interests including, but not limited to, filing of
approved disclosure forms. Copies of all approved forms shall be filed with the Town Clerk-
Treasurer. Additionally, all Town elected officials and all candidates for elected Town offices shall
comply fully with Indiana statutes with respect to conflict of interest and disclosure of conflicts
pursuant to I.C. §35-44-1-3 and other statutory sections applicable to the specific public body.”

SECTION FOUR: That Town Ordinance 1313, SECTION FIVE.,, entitled USE OF
PUBLIC PROPERTY, be, and the same is hereby replaced to read and provide as follows, namely:

“SECTION FIVE: _ETHICS OFFICER AND COMMITTEE

(A)  The Town Manager shall be Ethics Officer, except when the Town Manager is the
subject of alleged non-compliance. If the event the Town Manager is the subject of the alleged non-
compliance, then the Town Council President shall be the Ethics Officer. The duties and
responsibilities of the Ethics Officer shall be as set forth herein and any other duties and
responsibilities given by the Town Council. The Ethics Officer shall serve with or without
additional compensation, as determined from time to time by the Town Council, and shall be
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reimbursed for all reasonable costs and expenses incurred in the furtherance of the Ethics Officer’s
duties and responsibilities.

(B)  The Ethics Committee shall consist of five (5) residents of the Town of St. John,
whose nominations shall be made as follows:

1. The President of Purdue University Calumet shall nominate one (1) member
for an initial term of one (1) year;

2. The President of Indiana University Northwest shall nominate one (1) member
for an initial term of two (2) years;

3. The Board of Directors of the St. John Chamber of Commerce shall nominate
one (1) member for an initial term of one (1) years;

4. The President of the Lake Central School Board shall nominate one (1)
member for an initial term of two (2) years;

5. The four (4) nominees shall designate a fifth (5™ member who shall serve for
an initial term of one (1) year.

Thereafter, all nominating bodies shall make appointments for a period of two (2) years. No
Ethics Committee member may serve more than three (3) two (2) year terms. The St. John Town
Council shall confirm and ratify the nominations made to the Ethics Committee. No Ethics
Committee member may be a Town Official or Employee.”

SECTION FIVE: That Town Ordinance 1313, SECTION SIX., entitted CONFLICTS OF
INTEREST, be, and the same is hereby replaced to read and provide as follows, namely:

“SECTION SIX: PROCEDURE

(A)  Ethics Officer Review

In the event that anyone has reason to believe that there has been non-compliance with this
Ordinance, said person shall give written notarized notice thereof to the Clerk-Treasurer in a sealed
envelope and the Clerk-Treasurer shall forward the envelope to the Ethics Officer. In the event that
the subject of the non-compliance is the Town Manager, then the person submitting the notice shall
address the envelope to the Town Council President. The Ethics Officer shall gather any and all
available information on the complaint and provide the same to the Ethics Commitice.

(B)  Ethics Committee Review

(1 The Fthics Officer shall inform the Official or Employee of the non-
compliance complaint made and afford the Official or Employee an opportunity to explain in
writing concerning the alleged non-compliance, which shall be forwarded to the Ethics
Conunittee for review.

(2} When required, the Ethics Officer shall notify and convene the Ethics
Committee to review any complaint and response thereto. The Ethics Committee may
conduct investigations into the alleged non-compliance as the Ethics Committee deems
appropriate.




(3) In the event that the Ethics Committee determines that an Official or
Employee has violated this Ordinance, the Ethics Committee shall:

(a) as to an Official, consider the matter for appropriate discipline and/or
corrective action, including, but not limited to removal subject to Indiana Statutes;

(b) as to an Employee, refer the matter to the Town Manager or
appropriate Board or Commission for notice, hearing and decision in accordance with
the Town Personnel Policy Manual and applicable Indiana Statutes; and

(c) as to an Official, Employee or other person, take any other action as
may be required by the particular circumstances of the non-compliance, including but
not limited to fines, penalties, removal from the position, public teprimands, or
forwarding a complaint to the appropriate state or local agency for appropriate action
on said violation.

(4)  After determination of a violation or no violation, the Ethics Officer shall
report the findings of the Ethics Committee to the Town Council and file such reportin afile
designated for such purposes.”

SECTION SIX: That Town Ordinance 1313, SECTION SEVEN., entitled STATEMENT
FOR DISCLOSURE OF FINANCIAL INTEREST, be, and the same is hereby replaced to read
and provide as follows, namely:

“SECTION SEVEN: GENERAL PROVISIONS

(A)  This Ordinance shall be construed broadly, and in no way limits or minimizes the other
affirmative duties required of Officials or public bodies pursuant to Indiana Statutes.

(B)  All Officials and Employees shall receive a copy of this Ordinance from the Office of
the Clerk-Treasurer within fifteen (15) days of its adoption or any amendments adopted thereto. Any
candidate for public office or any individual being considered for appointment shall be given a copy of
this Ordinance and any amendments thereto.

(C)  Inthe event that the terms of this Ordinance or any amendments thereto are in conflict
with any federal, state, or local law, regulation, or ruling, such law, regulation or ruling shall supersede
the terms of this Ordinance, as amended from time to time.

(D)  This Ordinance shall not prohibit an Official or Employee from being reimbursed for
expenses, receiving money as a campaign contribution, participating in collective bargaining, or being
paid for a service as an Official or Employee as provided for by Ordinance or Indiana Statutes.

(E)  The Town Council shall review this Ordinance and make reasonable and necessary
amendments thereto at least once every four (4) years, or as frequently as needed.”

SECTION SEVEN: That Town Ordinance 1313, SECTION EIGHT, NINE, TEN, and
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ELEVEN., entitled NON-DISCRIMINATION, CAMPAIGN ACTIVITIES, ETHICS
COMMISSION, and GENERAL PROVISIONS, respectively, be, and the same are hereby
repealed in their entirety.

SECTION EIGHT: Thatall existing Town Code Sections and Ordinances, or parts thereof,
in conflict with the provisions of this Ordinance, are hereby deemed null, void, and of no legal effect,
and are specifically repealed.

SECTION NINE: Ifany scction, clause, provision or portion of this Ordinance shall be held to
be invalid or unconstitutional by any Court of competent jurisdiction, such decision shali not affect any
other section, clause, provision or portion of this Ordinance.

SECTION TEN: That this Ordinance shall take effect, and be in full force and effect, from
and after its passage by the Town Council of the Town of St. John, Lake County, Indiana.

ALL OF WHICH IS PASSED AND ADOPTED BY THE TOWN COUNCIL OF THE
TO OF, ST. JOHN, LAKE COUNTY, INDIANA, THIS .75~ DAY OF
/7/ M&ZI , 2004,

TOWN COUNCIL, TOWN OF ST. JOHN,
LAKE COUNTY, INDIANA,

ichael TvXel, President o /j/’ T

fm B

Charles Pearson, Member

Mark Barenie, Member

Gregory] \Qolk Member

/
7
ATTERF:

T

'Li ch’ ,L’i/w A [(/__
/éherry P. Sur§ Clerk-Treasurg
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